As the economy develops and people's aspirations grow in China, Chinese women are more aware of gender inequality in the workplaces. Though the working conditions have been greatly improved, Chinese women are still discriminated and underestimated in the labor market and many of them have to give up their rights and opportunities when they are facing the dilemma of work and personal life. To enhance gender equity in the workplaces, this article discusses the factors leading to the unequal situation and focuses on the means of education to improve young people's awareness of gender equality and their ability to deal with gender inequality in the workplaces. During the research, we designed a workshop on gender equality education and delivered it to fellow college students. In this article, the teaching plan of the workshop will be explained in detail and the students' feedback is recorded.
dating equal pay, China has a wide wage gap between the two genders. The [2] shows Chinese women earned on average 36 percent less than men for doing similar work, although women worked 44 mins per day more on average. And almost 45 percent of Chinese female employers' work is unpaid, in comparison with 18.9 percent of males'. Additionally, female employers are required to retire 5 to 10 years earlier than male, which furtherly depresses the income of women, as well as limits their promotion. Figure 1 . Gender ration of Huawei employees in recent years (resources from [9] ). Thirdly, pregnant women are judged unfairly in workplace, especially in promotion and job-hunting. Some female employees would even be required not to bear a child during the contract period in the interview, and more than 11.5% of the women say their promotions were held against by pregnancy [8] . In addition, it has been proved by [8] , that in China, married women pay 22% more time in family and 9% less time in work than men. Many women are forced to focus more on family and child caring at the cost of their careers and promotions.
Those statistics and examples suggest clearly that men hold more power and gain more benefit than women in Chinese labor market. [11] . It is hard to deny that the Chinese feminism is too weak to beat the traditional prejudice and cultural stereotype, and Chinese female workers are not strong and determined enough to fight against the discrimination and underestimation in the workplaces.
The Factors Leading to the Gender Inequality in China
Additionally, compared with the inveteracy of gender prejudices, Chinese people lack awareness in general problems, because social and cultural mobility in China has not improved coordinatingly with the fast-developing economy.
Nowadays, gender issues are not well discussed in public in China. Focused on economic interests, many Chinese care more about money than their equal rights and responsibilities in daily social life, which makes it harder to achieve gender equality.
Secondly, the existing law and regulations are deficient to protect and promote females' human rights. Owing to legal flaws, many violent or ill-willed behaviors against women would not be punished by law, and many measures which could promote gender equality cannot be implemented. For example, the marital rape has not been considered as crime by law, and the equal maternity leave between genders is almost impossible to be signed in Chinese law now, although it has been put into force in Sweden and some other countries.
Besides, some scholars and critics have pointed out that gender equality does not have the same status or the same effects as other basic state policies, such as the one-child policy [12] . Concentrating on the factors related to economy, the law-enactor in China does not supervise the implementation of laws protecting female rights as strictly as those connected to national interests and economic development. For instance, many companies fire female employees who make no mistakes but become pregnant, while most of them do not need to pay any price of breaking the labor law, because of the lack of investigation and tiny chance to win in a court. And those companies even do not need to face ethical and public criticism because people's low equal consciousness.
Thirdly, China's economic reforms have resulted in a variety of setbacks for women, including the diminishment of employment opportunities for women, the widened gender wage gap, the lack of childcare options and the resurgence of traditional stereotypes about women's work [13] . With the upgrading of industrial structure and the development of market economy, the gap of wages and social positions among different industries are being widened. People work in senior industries like High-technology, information technology and finance industries have higher income and superior status in both society and family, where men have more opportunities than women because of the stereotypes and different educational chances.
Moreover, it cannot be denied that market economy is intensifying the business competition. To improve employees' competitiveness, many companies favor men more than women in the interview. In the traditional patriarchal ideol- Meanwhile, many women today are under heavier pressure in both work place and personal life, resulting from the big gap of wealth and heavy life pressure, because they are provided with fewer opportunities and a lower wage. According to the [8] , women pay 15 percent more time in the family on average than men, but only 9 percent less in workplace. Moreover, many women are asked to sacrifice their own careers and give up chances of promotion to squeeze even more time for housework and childcare, because of the rigid gender role, which limits their professional development and also worsens the gender inequality in different aspects.
Fourthly, the education system is one of the most significant reasons of gender In addition, though it has been widely confirmed that sex education is necessary for kids and teenagers, which helps them keep healthy and build correct gender conception, sex education in China is severely lacking in basic education.
Girls are not systematically taught how to protect themselves from gender discrimination and sexual assault, and boys are not taught how to respect women and protect them from gender inequality.
Designing a Workshop to Promote Gender Equality for College Students
To promote the gender consciousness among college students, we designed a workshop, consisting of two lessons, for a small class of about 10 students. The workshop was also an attempt to figure out what content was needed to make the education for gender equality a success and how the content could be delivered effectively. We chose college students because they are mature enough to talk about gender equality and may have to face gender issues in the workplaces in the near future.
As we all known, university life is a crucial stage in people's social exploration and self-perception. The knowledge we learn and the perspective we accept 
Content
1) The definition of gender equality
2) The phenomenon of different treatments to women and men
3) The situation of gender inequality in China, and teacher and students' own experience of gender inequality 4) The measures to deal with the prejudice and discrimination about gender in their daily life and work
Academic Framework
The workshop is planned for a small scale (less than 10 students in a class) to guarantee the effectiveness of discussions. The teaching methods and activities designed in this curriculum are based on Critical Thinking, Transformative
Learning, and Experiential Learning.
Critical thinking is a model of thinking about any subject, content or problem in which the thinker improves the quality of his or her thinking by skillfully analyzing, assessing, reasoning, and reconstructing it [16] . Not correlated with IQ, personality, major or measures of intelligence, critical thinking is self-directed, self-disciplined, self-monitored, and self-corrective thinking. The process of critical thinking includes hunting assumptions, checking assumptions, seeing things from different viewpoints and taking informed action [14] .
Integrating the practice of critical thinking with gender equality knowledge, this ƒ not only provides the students with new perspectives of gender equality, but also gives them the ability to question the old ideology and stereotypes.
Transformative learning refers to the process by which we transform our taken-for-granted frames of reference (meaning perspectives, habits of mind, mind-sets) to make them more inclusive, discriminating, open, emotionally capable of change, and reflective so that they may generate beliefs and opinions that will prove more true or justified to guide action [15] . [15] believes that transformative learning usually results from a "disorienting dilemma" which is Less dramatic predicaments, such as those created by a teacher, also promote transformation.
Experiential learning is the process of learning through experience, and is more specifically defined as "learning through reflection on doing" [17] . Experiential learning entails a hands-on approach to learning that moves away from just the teacher at the front of the room transferring their knowledge to students.
It makes learning an experience that moves beyond the classroom and strives to bring a more involved way of learning [18] . One of the most famous systems of experiential learning is Kolb's experiential learning cycle [17] , which is a circulating system with four steps, including concrete experience, reflective observation, abstract conceptualization and active experimentation.
Teaching Plan
Lesson 1
To introduce the conception of gender equality, the teacher starts the class by a discussion with students, giving them chances to express their opinions freely about the unequal treatments by gender in reality, according to their available gender knowledge. The discussion would last about 30 minutes.
Based on students' ability of critical thinking, their assumptions will include difference perspectives drawn from both physiological structure and social stereotypes. Every assumption will be listed on the blackboard and teacher will lead them to check these assumptions one by one and find out whether they are supported by solid evidence. And the debate among students would be encouraged.
After examining the assumptions, students are supposed to be able to judge the accuracy and reliability of those assumptions by themselves and build the connection between the improper assumptions and the phenomenon of gender inequality in modern society. So, in the 20-minute discussion, the conceptions and theories of gender equality would become more vivid and pellucid to students.
The second part of this class is giving a 25-minute lecture about gender equality to learners. After directing student to hunt and check their assumptions, we could give them a short lecture to define gender equality academically and introduce the current situation of gender equality in China through statistics and realities. The comparisons between China and other countries will also be given, Aiming to promote students' awareness and behaviors, this workshop adopts various classroom activities to combine the conceptions and data with students' own experience. Based on the theories of transformative and experiential learning as well as critical thinking, the classroom activities will facilitate learners' change and help them get a profound awareness and thoughts about gender equality.
Transformative learning theory states that the process of "perspective transformation" has three dimensions: psychological (changes in understanding of the self), convictional (revision of belief systems), and behavioral (changes in lifestyle) [19] . As it was mentioned, transformative learning could contribute to the change of mindset, but some well-designed and more profound classroom activities are necessary if the teacher wants to promote students' transformation in belief system and lifestyle.
Role-play game would be an ideal activity in the second part of this class (30 min). By encouraging students to play roles of the other gender in specific scenarios like job interviews, political elections and family argument, this activity would put learners into the role's position, which might provide them with new insights and perspectives. Male would be able to understand gender inequality more deeply and be aware that they need to protect women from gender prejudice, when they react in female's situation and speak from females' perspectives.
And females could prepare themselves better and notice the importance of fighting back, when they have an intuitive sense of what they need to face in the future. For example, through a job interview scenario, the man who plays the female interviewee would be shocked, facing the unequal treatments including questioning for his ability and energy based on gender discrimination, unfair payment, and limitation for pregnancy, which he might never need to deal with as a male. Noticing the serious gender inequality situation in economic participation and opportunities, he might respect female co-workers more and make some changes when he becomes an HR or even a powerful policy-maker.
Meanwhile, the woman who plays the male interviewer could look into the causes of women discrimination in workplace, and then they could prepare The emphasis of the role-play is asking students to think and behave from different genders' standpoint, react in the face of the other's dilemma, and then reflect on the experience and learn from each other. From this activity, they may know the importance of breaking gender stereotypes and discriminations. As a result, they may recognize how to fight against these stereotypes and discriminations.
The third part of lesson 2 is experience sharing, which would last about 20 minutes. In this part, it is essential for teacher to provide a safe place to learners,
where they could talk about their own stories about gender discrimination or even sexual assault freely. Teacher need to do the best to listen patiently and 
Result and Discussions
After practicing the teaching plan for 2 times with 7 students in total (4 girls and 3 boys), the authors testified the effectiveness and usefulness of the workshop by gathering their feedbacks. All of them admitted that this workshop was useful in broadening their knowledge and improving their awareness of gender equality.
Most of them were shocked by the statistics which showed the serious condition of gender equality in the workplaces in China. For example, Student A (female, 19 years old) said, "It has never occurred to me that we still have so much gender discrimination in the labor market today. Those numbers shocked me. I didn't even realize the influence of the economic reforms on gender equality before." Student B (female, 21 years old) said, "We Chinese women are used to accepting said, although he had already noticed the severe gender discrimination against women in the workplaces in his HR internship, he never tried to find the causes or make changes. The GE workshop transformed his perception of gender equality and encouraged him to think more deeply about protecting females' right and shouldering his social responsibility. As we can see from the participants' feedback, young people's awareness of gender equality is far from enough due to a lack of exposure to discussion and useful information in China.
Through the workshop of gender equality, young people not only have more access to key information but also gain experience to conceptualize gender equality and come up with possible strategies to deal with gender inequality.
The two lessons have given students first-hand experience of discussing gend- China today, and the cost is high, so learning to protect ourselves is more practical. We could make compromises now, but we should make differences in the future, when we become parents, employers, teachers, policymakers or executers. According to transformative learning theory [15] , adults may change their points of view or habits of mind when they are stuck in a "dis-orienting dilemma". The workshop put the participants in a difficult role play, namely a "dis-orienting dilemma", which helped some students change their perspective of gender issues and get a deeper understanding of gender equality. With renewed perspectives, some students felt motivated to take informed action.
However, the students also mentioned, in the role-play game, it is almost impossible for them to truly think from the stance of the opposite gender, so their reactions could barely be used as references. For instance, in the interview scenario, when being asked not to bear a child in 5 years, Student E (male, 22 years old), who played a female job hunter said directly, "It's none of your business. Open Journal of Social Sciences
And I do not need the job offered by someone who insulted me in the face." But in real life, most females may not choose this way to fight back, especially when the chance is valuable. So, it is essential for the teachers to draw students' attention to their identity in the role play and guarantee the authenticity of the scenarios.
From the participants' feedback, we found the role play relies on students' level of knowledge, moral conscience and empathy. It is extremely hard for some students to understand the victims of gender inequality, let alone behave in their shoes. To ensure the viability of the activity, we would add a case study in lesson 2 before the role play. With a better understanding of the context, students may play the role of the other gender in the scene more successfully, which will give them a more realistic experience to reflect on.
In short, the workshop is useful in helping students construct the idea of gender equality and encourage them to confront the stereotypes and discriminations. However, more means of education remain to be explored and more attempts should be made to attract the public's attention to gender equality education. If the workshop could be popularized, the ideas of gender equality would be widely discussed and studied in the public space, which would enhance the possibility of making gender equality an accepted reality by all sectors of the society. With the application of adult learning theories and the use of information from academic and official sources, the workshop we delivered served as an effective and impactful way to enhance students' awareness of gender equality and their ability to deal with gender inequality. In our workshop, students were given a safe space to talk about gender issues and gain the first-hand experience by taking part in the activities we organized, which helped them change their ways of thinking or modify their perspectives of genders. From our experience, we are convinced that authentic experience in education will touch student's soul and change their behaviors. If gender equality education is popularized among students, gender equality may be a reality in the future. We also believe that other educational theories and tools will be useful and effective if more educators and scholars invest their time and effort in developing relevant curriculum.
Conclusions
However, there are certain limitations in our research project. We focused on gender inequality in the workplace only, but the problem exists in different domains in China and each domain has its own characteristics. More discussion and explorations in education are needed to draw appropriate solutions to this issue. We conducted the workshop for only one time and students' feedback was should find ways to evaluate the long-term effect of education. Last but not least, the collective voice for gender equality in China is still weak and schools and teachers in general are not very interest in this topic, so we not only need high-quality educational programs for gender equality, we also need to gain support from the government, the public, and schools and teachers of different levels.
Using education to enhance gender equality in the workplaces in China is a long-term process, which cannot be achieved only by a single curriculum in the university. However, if we persist in spreading the thoughts of GE among families, schoolmates, colleagues, and gain support from the government, the public, and schools and teachers of different levels, gender equality will gradually become a reality. This workshop is an immature attempt, but we believe gender equality education will become a common practice at schools in the near future.
